Cooperation between councils

The cooperation between South Norfolk and Broadland is continuing and going very well. Planning department sharing officers is going particularly well.
South Norfolk on Show

Sunday 1 July 2018
11am - 4pm
South Norfolk Council Offices, Long Stratton, NR15 2XE

Join us for another FREE great event, showcasing all that South Norfolk has to offer! 

We have a huge range of stalls, stands, performers and activities joining us on the day:

· Bouncy Castle

· Police Horses

· Strong Lady

· WW1 Enactors

· Giant Tractor

· Stage entertainment

· Children's activities

· Face painting

· Crocodile fun run and caterpillar climb

· Mad Science show

· Variety of South Norfolk Council services

· and street food, bar and ice-creams

We will also be launching our Table Tennis Challenge – Ping
In partnership with, and funded by Table Tennis England, we will be delivering an exciting new initiative called PING! this summer.  

Ping! is a 12-week festival celebrating table tennis with ambitions to inspire people to lead more active, happier and healthier lives by bringing social table tennis into public outdoor spaces.  

With funding secured, 4 outdoor table tennis tables will shortly be popping up in locations across the district. Poringland was the first location to confirm their commitment to hosting a table for the festival period. Members will be kept informed about further locations in due course.  

Ping! Will be promoted at South Norfolk on Show on 1 July and each location will have launch event for the local community.

Gender Pay Gap 
New legislation has been introduced which requires all UK organisations with more than 250 employees to report their gender pay gap figures every year. There has been a lot of media interest and press coverage as many employers have been reporting that they have large pay gaps in favour of men. 

At SNC, our Gender Pay Gap results show near parity and a minimal difference between the mean average hourly rate of pay for both men and women. Our figure of -0.03% is well below the UK 

national average of 17.4%. Whilst these are very positive results, we will continue to work on our action plan to attain greater diversity in our workplace and continue to encourage our staff to reach 

their full potential. 

CLP workshop.

Circular has gone around to invite communities to get involved in community led planning initiatives (Neighbourhood plans, Community land trusts & design statements)

